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Projekt
Tento projekt navazuje rdmcové na projekt IVSUPSO03 z roku 2022. Po
zkusenostech z tohoto projektu doslo k zuzeni cil(i na dvé oblasti, a to:
a) CSR se zamérenim na socialni pilit,
p . b) efektivitu vzdélavani a rozvoj kompetenci zaméstnancul i manazerd.
Cil projektu

Primarnim cilem je na zakladé analyzy socidlniho pilife CSR se zamérenim na
podnikové vzdélavani a efektivitu vyuziti lidskych zdrojd, navrhnout vhodna
doporuceni, ktera budou vyuZzita pfi realizaci zakazkové cinnosti katedry i vyuky
odbornych predmétl garantovanych katedrou KRLZ.




Zpusob ireseni

1. a2.etapa

Plan

1. etapa: leden-bfezen 2023

¢ realizace kvantitativniho/kvalitativniho vyzkumu bude hloubkova reSerse a
vytvoreni vyzkumného designu (koncipovani dotazniku a navrh ramce
polostrukturovaného rozhovoru, pilotni ovéfovani) — nova témata rok 2023

¢ realizace/finalizace nékterych vystupl na zakladé dat z pfedchoziho projektu
IVS vyzkumné skupiny

2. etapa: duben-srpen 2023

. realizace kvantitativniho/kvalitativniho vyzkumu

. zpracovani vysledki pomoci matematicko-statistickych metod a
nasledna interpretaci vystupd.

. diseminace ¢asti védeckych vystupl formou ¢€lankii v periodikach
indexovanych v databazi Scopus/WoS

Stav — fesSeni probéhlo v souladu s planem

Prvni fazi projektu byla provedena reserSe, kterd navazovala na resersi z roku
2022.

a) v rdmci longitudinalniho vyzkumu probéhla dalsi etapa sbéru dat k problematice
efektivity podnikového vzdélavani (vyzkum jiz realizovan v letech 2016, 2019,
2021)

b) byl aktualizovan a doplnén design vyzkumu socialniho pilife CSR (rovnéz dalsi
sbér)

Ve druhé fazi projektu dochazi postupné ke zpracovani vysledkl a probiha
pfiprava védeckych clankd, zasilani ¢lanka k recenznimu Fizeni, nékteré clanky jiz
vysly v periodikach a ¢ekaji na indexaci.

V ramci projektu bylo planovano celkem 31 vystupti (novy AP mél dodat 3 vystupy,
nebyl vSak prijat), cilovy stav je tedy 28 vystup).
V soucasnosti je podano 13 zamérQ, 6 bude pfipraveno do konce srpna (viz niZe).

svs

3. etapa probéhla v zafi - prosinec 2023

Dochazelo k vyhodnoceni vysledkd, jejich interpretaci a nasledné diskusi s
odborniky v oboru

Doslo rovnéz diseminaci védeckych vystupl formou c¢lankd v periodikach
indexovanych v databazi Scopus/WoS




Vystupy
projektu

Skupina/AP

Organizac¢ni kultura a kompetence

Clanky —
Scopus/WoS (pro
vypocet pocitano
S vynosem
Scopus)

Vynos v K¢

Skutecny stav

Pocet ¢lanku
plan

Balkova MiluS$e Ing. Ph.D.

BALKOVA, M. a T. JAMBAL, 2023.
Evaluation of organizational culture in
enterprises in the Czech Republic using
OCALI. Frontiers in Psychology. 14, article
number 1297041. ISSN 1664-1078. doi:
10.3389/fpsyq.2023.1297041 (50 %, WOS
Q2, Scopus Q2)

BALKOVA, M. a J. PODHORCOVA,
2023. Digital Recruitment through Social
Networks. Academic Journal of
Interdisciplinary Studies. 12(1), 13-23.
ISSN 2281-3993. d0i:10.36941/ajis-2023-
0002. (50 %, Scopus Q3)

BALKOVA, M., K. DVORAKOVA a B.
BOROVKOVA, 2023. Evaluating the
Experience with Work from Home. Ad
Alta — Journal of Interdisciplinary
Research. 13(1), 25-29. ISSN 1804-7890.
(33 %, WOS Q4)

3 x Q2 (Scopus)
(Gnor, Cerven, zafi
2023)

502 500 K¢

105 190,-

Borovkova Blanka, Ing. Mgr.

VOCHOZKA, M., A. NOVOTNA a B.
BOROVKOVA, 2023. Driving Forces
Behind Gas Price in Global Markets. Acta
Montanistica Slovaca. 28(1), 141-156.
ISSN 1335-1788. (33 %, WOS Q4, Scopus

Q3)

BALKOVA, M., K. DVORAKOVA a B.
BOROVKOVA, 2023. Evaluating the
Experience with Work from Home. Ad
Alta — Journal of Interdisciplinary
Research. 13(1), 25-29. ISSN 1804-7890.
(33 %, WOS Q4)

URBAN, J., B. BOROVKOVA a M.
RUSCHAK, 2023. Scope and Methodical
Correctness of Using the Balanced

1xQ2,2xQ3
(Scopus) (bfezen,
Cervenec, fijen
2023)

326 608 K¢

81 622,-




Scorecard Method for Management
Performance-Based Compensation in Mid-
Size Czech Companies: A Qualitative
Survey. Ad Alta - Journal  of
Interdisciplinary Research. 13(1), 237-
242. ISSN 1804-7890. (33 %, WOS Q4)

URBAN J, B. BOROVKOVA a T.
JAMBAL, 2023. Organizational Audit as a
Tool for Increasing Company
Performance: A Qualitative Survey of
Organizational Audits” Results and
Recommendations in Mid-Size Czech
Companies. Ad Alta - Journal of
Interdisciplinary Research. 13(2), 262-
267. ISSN 1804-7890. (33 %, WOS Q4) —
¢eka na indexaci

Caha Zdenék, doc. PaedDr. Mgr. Ph.D.
MBA MSc

SKYPALOVA, R., H. STOJANOVA, H.
TROGER a Z. CAHA, 2023. Human
Resource Management across Generations
within the Context of World of Work
4.0. Emerging Science Journal. 7(3), 843-
853. ISSN 2610-9182. (25 %, Scopus Q1)

KLEMENTOVA, L, Z. CAHA a T.
MRHALEK, 2023. Changes in Employee
Motivation For Education in Companies
before and during the Covid-19
Pandemic. Entrepreneurship and
Sustainability Issues. 10(4), 89-104.
ISSN 2345-0282. (33 %, WOS Q3)

RUSCHAK, M., CAHA, Z, M.
KONECNY, M. TALIR, 2023. The
Application of CSR in Marketing
Communication And Its Potential Impact
on Customer Perceived
Value. Entrepreneurship and
Sustainability Issues. 10(4), 223-244.
ISSN 2345-0282. (25 %, WOS Q3)

CAHA, Z., 1. KLEMENTOVA a J.
URBAN, 2023. The Role, Tools and
Efficacy of Ethics Programmes in Czech
Companies. Ad Alta - Journal of

1xQ2,1xQ3
(Cerven, tijen)

402 192 K¢

489 182,-




Interdisciplinary Research. 13(1), 52-58.
ISSN 1804-7890. (33 %, WOS Q4)

CAHA, Z. a J. URBAN, 2023. The
Efficacy of “Soft” Skills Training and
Development: Qualitative Survey of the
Experiences of Czech Businesses. Ad Alta
— Journal of Interdisciplinary Research.
13(2), 44-49. ISSN 1804-7890. (50 %,
WOS Q4) — ¢eka na indexaci

KAISERSATOVA, P., Z. CAHA a 1.
KLEMENTOVA, 2023 Motivating and
Rewarding Employees in Construction
Construction Engineering SMEs. Ad Alta —
Journal of Interdisciplinary Research.
13(2), 6 s. ISSN 1804-7890. (33 %, WOS
Q4) — ¢eka na indexaci

KLEMENTOVA 1. a Z. CAHA, 2023.
Increasing the Activity of University
Students in Teaching Using Innovative
Tools. Inovdcie v univerzitnom vzdeldvani
— Medzindrodné vedecké kolokvium. (50 %
Clanek ve sborniku hodnoceny v RIV)

POOR, J., Z. SZEINER, Z. CAHA, M.
STOR, L. HAROMSZEKI, T. JUHASZ,
2023. Trends and Tendencies in Labor
Market in V4 Countries in Light of an
Empirical Research. ECONOMICS,
FINANCE AND BUSINESS
MANAGEMENT 2023 (EFAM 2023). (17
% Clanek ve sborniku hodnoceny v RIV)

Hricova Alena doc. PhDr., Ph.D. X

NovyAPA 3 x-02{Seopus) 502 500 K&

JeneSova Stépanka Mgr. 4 x Q3 (Scopus)
(biezen, Cerven, 355216 K¢
zafi, listopad)

Klementova Iva Ing. Ph.D.

KLEMENTOVA, L, Z. CAHA a T.

MRHALEK, 2023. Changes in Employee

i e o Y- |4 X Q3 (Scopus) 399 320 K¢
Motivation For Education in Companies | (biezen, ¢erven, 79 063

before and during the Covid-19
Pandemic. Entrepreneurship and
Sustainability Issues. 10(4), 89-104.
ISSN 2345-0282. (33 %, WOS Q3)

zafi, listopad)




CAHA, Z., I. KLEMENTOVA a 1J.
URBAN, 2023. The Role, Tools and
Efficacy of Ethics Programmes in Czech
Companies. Ad Alta - Journal of
Interdisciplinary Research. 13(1), 52-58.
ISSN 1804-7890. (33 %, WOS Q4)

KAISERSATOVA, P., Z. CAHA a 1.
KLEMENTOVA, 2023 Motivating and
Rewarding Employees in Construction
Engineering SMEs. Ad Alta — Journal of
Interdisciplinary Research. 13(2), 6 s.
ISSN 1804-7890. (33 %, WOS Q4) — ¢eka
na indexaci

KLEMENTOVA 1. a Z. CAHA, 2023.
Increasing the Activity of University
Students in Teaching Using Innovative
Tools. Inovacie v univerzitnom vzdelavani
— Medzindrodné vedecké kolokvium. (50 %
Clanek ve sborniku hodnoceny v RIV)

Kmecova Iveta Ing. Ph.D.

KMECOVA, 1., a D. JURACKA, 2023.
Competences of Managers and Executives
across Economic Sectors. Marketing and
Management of Innovations. 14(4), 128-
139. doi: 10.21272/mmi.2023.4-09 (70 %,
WOS Q3) — ¢eka na indexaci

KMECOVA, 1., a S. GAVURA, 2024.
Employee as a Tool to Achieve Goals
Depending on Company Size and SME
Line of Business. Problems and
Perspectives in Management Journal. (50
%, Scopus Q3) — v recenznim fizeni

HORAK, J.,I. KMECOVA, aM. VACHA,
2024. Mapping Educational Landscapes:
Case of Exploring Teacher Use of
Culturally Relevant Resources in the
Czech Republic. Cultural
Management: Science and Education. (33
%, Scopus Q3) — v recenznim fizeni

KMECOVA, I., a P. KORBA, 2024. Level
of Application of Investments in Human
Capital in SMEs within Their Futher

1 x WoS Q2 (zari
2023), 1 x WoS
Q3 (duben 2023),
1 x Scopus Q3
(Cervenec 2023)

411 380 K¢
55 275,-



https://doi.org/10.21272/mmi.2023.4-09

Development and  Competitiveness.
Journal of Competitiveness. (50 %, WOS
Q3, Scopus Q1) — v recenznim fizeni

Mrhalek Tomas Mgr. PhD.

KLEMENTOVA, 1, Z. CAHA a T.
MRHALEK, 2023. Changes in Employee
Motivation For Education in Companies
before and during the Covid-19
Pandemic. Entrepreneurship and
Sustainability Issues. 10(4), 89-104.
ISSN 2345-0282. (33 %, WOS Q3)

2 x Q2 (Scopus)
(Cervenec,

listopad)

335000 K¢
97 954,-

Skypalova Renata Ing. Ph.D.

SKYPALOVA, R., H. STOJANOVA, H.
TROGER a Z. CAHA, 2023. Human
Resource Management across Generations
within the Context of World of Work
4.0. Emerging Science Journal. 7(3), 843-
853. ISSN 2610-9182. (25 %, Scopus Q1)

1 x Q4 (Scopus)
(kvéten)

72 360 K&
97 954,-

Jambal Tsolmon Ing. Ph.D.

BALKOVA, M. a T. JAMBAL, 2023.
Evaluation of organizational culture in
enterprises in the Czech Republic using
OCAI. Frontiers in Psychology. 14, article
number 1297041. ISSN 1664-1078. doi:
10.3389/fpsyg.2023.1297041 (50 %, WOS
Q2, Scopus Q2)

JAMBAL, T. a A. ZANABAZAR, 2023.
The Relationship between Entrepreneurial
Mindset and Entrepreneurial Intention: An
Extended Model of Theory of Planned
Behavior. Ad Alta - Journal of
Interdisciplinary Research. 13(1), 120-
125. ISSN 1804-7890. (50 %, WOS Q4)

URBAN J., B. BOROVKOVA a T.
JAMBAL, 2023. Organizational Audit as a
Tool for Increasing Company
Performance: A Qualitative Survey of
Organizational Audits” Results and
Recommendations in Mid-Size Czech
Companies. Ad Alta - Journal of
Interdisciplinary Research. 13(2), 262-

3 x Q2 (Scopus)
(Cerven, zafi,
listopad)

502 500 K¢
160 000,-




267. ISSN 1804-7890. (33 %, WOS Q4) —
¢eka na indexaci

JAMBAL, T., S. JIGIIDDORJ a A.
ZANABAZAR, 2023. Impact  of
Workplace Bullying on Job
Burnout. Jurnal limiah Peuradeun. 11(3),
1071-1090. ISSN 2443-2067.

(33 %, WOS N/A)

Urban Jan doc. PhDr. Ing. CSc.

URBAN, J., 2023. The Effectiveness of
Investments in Human Resources as a Tool
Promoting Companies” Human Capital
Formation: Qualitative Survey of Czech
Businesses. Ad Alta - Journal of
Interdisciplinary Research. 13(1), 279-
284. ISSN 1804-7890. (100 %, WOS Q4)

CAHA, Z., I. KLEMENTOVA a .
URBAN, 2023. The Role, Tools and
Efficacy of Ethics Programmes in Czech
Companies. Ad Alta - Journal of
Interdisciplinary Research. 13(1), 52-58.
ISSN 1804-7890. (33 %, WOS Q4)

URBAN, J., B. BOROVKOVA a M.
RUSCHAK, 2023. Scope and Methodical
Correctness of Using the Balanced
Scorecard Method for Management
Performance-Based Compensation in Mid-
Size Czech Companies: A Qualitative
Survey. Ad Alta - Journal  of
Interdisciplinary Research. 13(1), 237-
242. ISSN 1804-7890. (33 %, WOS Q4)

CAHA, Z. a J. URBAN, 2023. The
Efficacy of “Soft” Skills Training and
Development: Qualitative Survey of the
Experiences of Czech Businesses. Ad Alta
— Journal of Interdisciplinary Research.
13(2), 44-49. ISSN 1804-7890. (50 %,
WOS Q4) — ¢eka na indexaci

URBAN J., B. BOROVKOVA a T.
JAMBAL, 2023. Organizational Audit as a
Tool for Increasing Company
Performance: A Qualitative Survey of
Organizational Audits” Results and

3xQ3,1x0Q4
(bfezen, Cerven,
zafi, listopad)

559 440 K¢
330 977,-




Recommendations in Mid-Size Czech
Companies. Ad Alta - Journal of
Interdisciplinary Research. 13(2), 262-
267. ISSN 1804-7890. (33 %, WOS Q4) —

¢eka na indexaci

4369 016 K¢
2 ¢lanky budou teprve zaplaceny a zaslany
letos — 2 x Urban et. al.
2,4xQ4bez (WoS)

2 x PVS (2x 2.ro¢.) (Cerven, prosinec) 143 040 K¢
- Zapojena studentka
- Kaisersatova 0,33 ¢lanku Q3
- Podhorcova 0,5 c¢lanek Q2
Celkem planované prijmy (véetné rezervy na nového AP). 4512 056 K¢

Celkovy skutecny prijem za publikacni cinnost v roce 2023, 1 546 492 K¢

Celkovy pocet AP vystupll (vCetné spoluautorstvi 34), pocet vystupi akademikd
byl dobry a doslo ke zlepSeni akreditability.

Pocet zapojenych studentt ¢inil dva.
Pozn. Nékteré vystupy jeSté nejsou zaneseny v ETMS.

Hospodareni katedry bylo diky zakazkové a pedagogické ¢innosti dle
vyrovnané.

Dalsi aktivity

Byla navazana spoluprace s Univerzitou LodZ, katedrou fizeni lidskych zdroji a
dohodnuta spoluprace jak v pedagogické, tak védecké ¢innosti a také spoluprdce
s FH Wien /stejny studijni program.

Dale probéhla administrace dotazniku v ramci vyzkumu firemniho vzdélavani
v polském jazyce. Probiha také preklad textu dotaznikového Setfeni v ramci
vyzkumu generace Alfa do Ceského jazyka. Intenzivné jedndme o spolupraci
v ramci programu BIP.

V rdmci projektu doslo k zapojeni zahrani¢niho partnera (Faculty of Economics and
Informatics, University Janos Selye v Cele s Prof.Dr. Jozsef Poér, DSc.).

Partnerstvi bude smérovat k pfipravé a podani mezinarodniho projektu INTERREG
DANUBE. Planovana problematika se bude tykat uzsiho segmentu trhu prace napfr.
zaméstnavani osob ohrozenych socidlnim vyloucenim. Spole¢né doslo k vydani
védeckych monografii v aj a v madarském jazyce.

V CB 24.1. 2024

doc. PaedDr. Mgr. Zdenék Caha, Ph.D., MBA, MSc

za vyzkumnou skupinu




